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The Actors Cove A&I policy is to ensure that:

1. All classes are priced fairly, taking into account the cost to run the course and the impact
on our students. We aim to stay affordable, whilst ensuring our skilled tutors are valued
for their work.

2. All classes and courses should be differentiated for the current cohort, taking into
account any physical or learning barriers and ensuring all students that are present can
take part. (This is assuming the tutor is aware of these factors)

3. We will communicate with students prior to any classes and courses beginning, to
understand physical, learning or language barriers that may affect their ability to engage
with the class and we will adapt to ensure inclusivity. (This includes anxiety or mental
health factors, injuries, disabilities, learning needs or medical conditions.)

4. We will make efforts to be flexible with structure and teaching styles in line with any
changes or developments to a students’ ability to engage with the learning.

5. As many classes as possible are wheelchair accessible and we will aim for 100%
wheelchair accessibility.

6. We are representing our society and serving our acting industry fully by ensuring
diversity. We will take steps to encourage and invite actors from historically
disadvantaged and marginalised groups to join our classes and courses. This includes
creating diversity scholarships and marketing initiatives to engage global majority actors,
LGBTQ+ actors and young people from low income backgrounds.

7. Any content or resources used, including scripts, are to be contemporary and in-line with
current educational inclusion and diversity expectations. Any content deemed offensive
or marginalising of any particular group will not be used in classes.

8. Tutors and students will be aware to avoid gendered language at all times and will be
expected to avoid stereotyping and generalisations about any gender, race, sexuality or
group of people.



9. Students will be asked to make their pronouns clear when booking and tutors will use
these. All genders will be given equal opportunities, time and feedback during classes
and tutors will aim to discuss work, including characters without bias towards any gender
or group of people.

10. Trigger warnings will be issued in advance of the sessions for any piece of text with
potentially sensitive subjects or language. We will also request specific triggers from
students on receipt of their bookings.

11. Scripts and casting is gender-neutral where possible and students have the option to
play alternative roles if they wish.

12. Languages and accents will be embraced as a strength of the individual and not a
barrier to their engagement in any class. Accents will be addressed directly, positively
and used to strengthen characters and scene work. The Actors Cove does not
encourage any student to ‘remove’ their accent but instead to embrace their authentic
voice.

13. Our staff and tutor team are skilled and have significant professional experience in the
acting industry and in teaching their subject. They will be an experienced pedagogue
with sufficient training to teach inclusive and accessible classes.

14. The Actors Cove will work to provide students with a diverse body of tutors.

15. The Actors Cove is committed to equal opportunities and pay for all tutors and staff
regardless of race, gender, sexuality or background.

16. The Actors Cove aims to be an inclusive and accessible actor training company. If you
have an idea of how we can do better, please get in touch with Lotte on
info@theactorscove.com
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